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ncluding across and within places

Change in total unemployment during the COVID-19 crisis time serie &7}

Range in the change in the unemployment rate (all persons) since Q4 2019 across large regions (percentage points, TL2 or TL3 regions)
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Or getting caught up in the net?

Source: Gentofte Municipality and Bigger Picture; https://academy.biggerpicture.dk/ukraine

Eligibility for benefits Targeting and Transitions, e.g. between

and related services incentives school & work
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Thinking n

terms of place,
nOt JUSt peOple Community-wide

strategies

Promoting local resilience,
attractiveness and pride mn
place
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