
"By signing "L'Autre Cercle" LGBT+ 
Commitment Charter in 2015, we 
demonstrated our commitment to ensuring a 
non-discriminatory, motivating work 
environment where everyone is treated with 
fairness and respect... Since that date, we have 
continued to encourage initiatives that enable 
all our employees to feel integrated, regardless 
of their culture, religion, sexual orientation 
and/or gender identity." 

Beyond compliance with the law, which prohibits all 
discrimination, we want our employees to feel psychological 
and physical security. More than just security, they need to find 
themselves well at work, otherwise they cannot be successful 
and do not stay with the company. The company also has a 
more comprehensive social responsibility."
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“There are a number of employees who still use some of their 
energy at work maintaining the secrecy around their sexual 
orientation because they are afraid of the consequences. Our aim 
is for them to feel free to talk about it, and at any rate, to have 
no fear should it be known. Our company is determined that no 
discrimination be made on the grounds of sexual orientation 
and/or gender identity. We work tirelessly to promote a 
benevolent and respectful work environment." 
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https://www.linkedin.com/showcase/bnp-paribas-pride/
https://group.bnpparibas/tempsforts/diversite-inclusion
https://tetu.com/2019/06/19/bnp-paribas-lgbt-ressources-humaines/
https://tetu.com/2017/10/27/france-manque-de-dirigeants-lgbt-ca-na-rien-detonnant/
https://www.latribune.fr/entreprises-finance/sur-ce-sujet-comme-sur-d-autres-je-mise-sur-le-bon-sens-et-la-bienveillance-jean-laurent-bonnafe-dg-de-bnp-paribas-817607.html

