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THE WOMEN’S FORUM
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Our ambition for 2021
A She-Covery for All: Uniting Power with Purpose
for a new Inclusive Leadership

The world is a very different place today and it will never be the same.
The pandemic has made some of the obstacles to women and gender
imbalances more visible. But it also shines a spotlight on the important
roles of women in our economies and societies. VWWomen are not only
at the frontline taking care of children, family, elders, and the most
vulnerable population during the crisis; women are also the driving
Chiara Corazza force behind our advancement in innovation, science, research,
;%egglgngsgntat've o policy development, governments to fight the pandemic. This is the
momentum that we cannot afford to lose!

Now more than ever, we need women’s voices, ambitions, and actions to co-create a different
world, a more sustainable and inclusive world.

Now more than ever, we need women in the workforce, in the labs, in the boardrooms, and at
the decision-making tables to design the future of work, to drive ethical and responsible finance,
and to spur innovation for our pressing global challenges like access to health, access to capital,
climate change, technology disruption, and inequality.

Now more than ever, we need diversity and a change of paradigm where women are no longer
passive recipients, but active contributors to bring transformative solutions and to build back better.

Now more than ever, at the Women'’s Forum, we commit to fully engage with our ambition to put
women at the heart of the economy, science and society, and to bring forward their strong added
value, innovative thinking, creativity, and contribution across generations, cultures, regions, and
throughout the private and public sectors.

Now more than ever, we feel the sense of urgency, the necessity to embrace diversity in women'’s
leadership, and the need for a She-covery. The fact that 91% of the G7 population considered
gender equality a priority confirms that tackling gender equality is urgent. The public is ready, the
corporates are ready. What are we waiting for? If we do not act now, then when?

In 2021, the Women’s Forum stands ready to lead with power and purpose, through the recovery
and beyond to a long-term transformation that leaves no one behind. We call on women to join
their diverse perspectives and strengths to tackle global challenges. We must together reimagine
institutions, investments, and the future of work; build bridges across generations, cultures,
regions and sectors; and foster new models of powerful, purposeful leadership both public and
private and coalitions that enable our economies and societies to thrive.

Let’s engage for impact!

[ b

Chiara Corazza
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THE WOMEN’S FORUM
FOR THE ECONOMY & SOCIETY

In the unsettling year of 2020, the Women’s Forum has reinvented itself physically and virtually to
become the leading international platform for action and impact, aiming to create a more inclusive
future for all.

With the first-ever virtual edition of the Women’s Forum Global Meeting, we engaged thinkers
and doers from across the world to design a more sustainable and inclusive recovery, a She-
covery. Now, it is time for us to go forward with the implementation. The WWomen’s Forum has
acted with relentless effort in constructing three key pillars to realize this ambition.

First, driven by our aspiration to be a reference point, we started to collect and analyze data
not only on gender issues, but also on sectors where women suffer most prejudice, despite
their involvement being crucial in these areas: climate, business, the jobs of tomorrow, artificial
intelligence, health.

We launched the first Women’s Forum Barometer in 2020, comparing public perception on
gender issues with the reality. We commit to continue this effort every year in order to measure
progress in these areas, providing a powerful tool for benchmarking and outcome measurement.

Second, we understand that solutions will not come from one place but through collaboration
and corroboration. Based on the evidence-based insights and analysis generated by the works
of our Daring Circles, we have launched and accelerated different initiatives and projects with
our cross-industry working groups to address systemic barriers and drive meaningful change in
health, climate change, Al, STEM skills and the future of work, and economic empowerment.

Finally, we need both political and economic decision-makers to make diversity a priority and
take action. With the CEO Champions, our iconic initiative, we provide a unique opportunity
for worldwide CEOs to share best practices and experiences, and take the lead in promoting
women’s leadership in governance. With the Rising Talents, we identify and nurture the rising
generation of talented young women to build the world of tomorrow. We also develop international
multi-stakeholder dialogues, launching calls to action and encouraging decision makers in both
private and public sectors to lead by example. Over the years, we also sent our policy proposals to
the G7 and G20 leaders, aiming to enrich the agenda of high-level negotiating tables and summits.
We are convinced that strong joint-action can bring solutions and results.

Drawing from our work, we gather leaders and change-makers to amplify our commitments and
actions. Our Meetings have been an unmissable place to be and to be heard. In the face of the
new reality instilled by the pandemic, our important target is to push beyond our boundaries and
bring both women and men worldwide physically and virtually together to realize our inclusive She-
covery. We will continue the “In Her Words” series in partnership with The New York Times, and
launch the Women’s Forum signature roundtables where inspiring leaders from all walks of life
prove how we can match power & purpose, and how we can move the needle with determination
and collective action.
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THE WOMEN’S FORUM
SPEAKERS
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WOMEN'’S FORUM G20 ITALY

@ Ambition

The Women'’s Forum G20 Italy aims to bring women’s contribution to ensure a truthful
She-covery for all: with women as key players co-creating along with men the new
world that humanity needs.

@ Format

250-300 participants in person by invitation only and 25,000 participants on live stream
worldwide, connecting the Women'’s Forum global community

@ Venue: Politecnico di Milano

@ Programme:

Sunday 17 October 2021:

20.00 Networking dinner at Palazzo Reale

Monday 18 October 2021:

9.00 CEO Champions breakfast at Banca d’ltalia
14.00 Opening of the Meeting

Tuesday 19 October 2021:

8.30 Opening of the Meeting
13.00 Cocktail lunch
14.00 Resumption of the Meeting
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PRESENTATION

The Women’s Forum G20 Italy aims to highlight women'’s voices and visions to ensure a truthful
She-covery for all: women should be the key players, co-creating along with men the new world
that humanity needs.

Created in 2005 and headquartered in Paris with global influence, the Women’s Forum for the
Economy & Society is the international leading platform for action to highlight women'’s voices and
vision.

We develop innovative solutions not only on gender issues but on pressing challenges that
concern the humanity as a whole: economic empowerment, inclusive technology, climate change
and access to health.

Therefore, we are convinced that the most powerful economies of the world should lead by
example by mobilizing women'’s leadership and bring back not only a sustainable economic
Recovery but also dignity and justice for all.

In the context of the pandemic, the world has a unique opportunity: acknowledge a new role for
women in our economies and societies. Indeed, women are not only at the frontline taking care of
children, family, elders, and the most vulnerable population during the crisis. Women are especially
the driving force behind our advancement in innovation, science, research, policy development,
strategic actions to fight the pandemic.

Set in the booming and inspiring metropolis of Milan, on the occasion of the first-time Italian
Presidency of the G20, the Women’s Forum G20 Italy will represent a unique opportunity to foster
the dialogue between international private and public high-level decision makers.

Ina Call to Action to the G20 Leaders, these stakeholders will bring their insights and contributions
to ensure that women are fully involved in a new Renaissance for the Relaunch plans, providing a
complete change of paradigm.

During the event we will also launch the Women’s Forum Barometer on Gender Equality,

measuring in the G20 Countries the reality and the perception. It is a powerful tool that will provide
guidance and will alert of the need of deep changes towards gender equality.

This is the momentum: let’s engage for impact!
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WOMEN'S FORUM G20 ITALY
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President Henkel Italy,
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Paola Mascaro
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President, Gruppo
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French Ambassador
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Group Chief HR &
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2020 LOOKING BACK

WOMEN’S FORUM GLOBAL MEETING 2020 - VIRTUAL EDITION
Beyond recovery: designing an inclusive world

Amidst the pandemic, the unique edition of the Women’s Forum Global Meeting from 17-19
November 2020 virtually gathered more than 25,000 attendees from over 105 countries, and
reached a global audience of over 10 million for real-world impact. During over 30 sessions,
+130 prominent speakers passionately raised their voices and shared fresh insights for designing
a She-covery and leading an inclusive post-pandemic world.

We launched the first edition of the Women’s Forum Barometer, highlighting the disparity
between perception and reality on gender-related topics in G7 countries. We announced the
2020 Rising Talents Promotion of 13 outstanding women future leaders who will not only have a
positive impact on our economy and society, but also give back to the community as a whole.

Together with our partners, and through our Daring Circles initiative, we harnessed the power of
both men and women to accelerate collective action in climate change, Al, future of work, health,
governance and business. We highlighted the capacity of women to shape policy responses to
the pandemic, to disrupt outmoded models of work, governing, and community; and promoted
solidarity in global governance. We brought the capacity of corporates to the forefront, and
encouraged collaboration between the private and public sectors. Drawing on the Meeting’s
insights, the Women’s Forum proposed concrete recommendations to gender equality and
women’s empowerment in the G20 agenda.

WOMEN'S FORUM

GLOBAL
MEETING

WOMEN'S FORUM
@\NOMEN'S FORUM GLOBAL
s Nl MEETING

e a

(up) Valeria Palermi, Meka Brunel, (down) Marie-Christine Lombard, (up) Danae Kyriakopoulou, Monique Nsanzabaganwa, (down)
Jeanne Polles Alessandra Perrazzelli, Carolyn A. Wilkins

WOMEN'S FORUM
GLOBAL
MEETING

WOMER'S FORUM

g VonEs o GELBAS

Trisha de Borchgrave, Matt Brittin, Mariya Gabriel Chiara Corazza, Elisabeth Moreno
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2020 LOOKING BACK

WOMEN’S FORUM VIRTUAL SESSIONS 2020
“In Her Words” series in partnership with The New York Times

The Women’s Forum for the Economy & Society, with the support of Francesca Donner,
Gender Director, The New York Times, has brought the global virtual community a series of
live conversations with women leaders from around the world. Among our guest speakers are
Madeleine K. Albright, Former U.S. Secretary of State, Chair, Albright Stonebridge Group,
and Author, Hell and Other Destinations; Chelsea Clinton, Vice Chair, Clinton Foundation;
Hillary Clinton, former U.S. Secretary of State; Lilian Dawa, Community Volunteer, Women'’s
Protection Unit, International Rescue Committee; Melinda Gates, Co-chair of the Bill &
Melinda Gates Foundation and Founder of Pivotal Ventures; Timnit Gebru, Senior Research
Scientist, Google; Kristalina Georgieva, Managing Director, International Monetary Fund;
Rachel Kyte, Dean of The Fletcher School of Law and Diplomacy, Tufts University and former
Special Representative to the UN for Sustainable Energy for All; Catherine McKenna, Minister
of Infrastructure and Communities, Government of Canada; Phumzile Mlambo-Ngcuka,
Executive Director and Under-Secretary-General, UNWomen; David Miliband, President &
CEQO, International Rescue Committee and Devi Sridhar, Professor of University of Edinburgh
Medical School and Chair of Global Public Health.

@ WOMEN'S FORUM
i COMON & EOGETY

Timnit Gebru

@ WOMEN'S FORUM
i COMON & EOGETY

/it

Lilian Dawa Catherine McKenna Kristalina Georgieva David Miliband
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2020 LOOKING BACK

WOMEN’S FORUM VIRTUAL SESSIONS 2020
Women’s Forum G7 A Call to Action

Ahead of the G7 Summit, which was planned to take place in June 2020 in the US, the Women'’s
Forum held a virtual Meeting on 28 May, bringing our committed partners and leading figures in different
sectors, as well as our virtual community around the globe together to influence the G7 agenda.

The pandemic has placed a burden on women health-workers and unpaid caregivers, and
taken an economic toll on lower-income populations. At the same time, women play pivotal
roles in healthcare delivery and biomedical research to address the crisis, and have enormous
potential to contribute to the economy’s bounce back. As we design an inclusive recovery,
women’s leadership matters. Therefore, we asked our leaders and community: “How can
women’s leadership at all levels, as well as inclusive action now, play an essential role in our
economic recovery and lay the groundwork for future resilience?”.

With commitments drawn from this meaningful conversation, the Women’s Forum continued
to provide impact-driven insights to the G7, to ensure women’s economic empowerment,
especially regarding women’s entrepreneurship, women'’s role in shaping the health system, in
the fight against climate change, in the jobs of the future, and in governance. We sent the Call
to Action to the G7 Leaders in September 2020.

Chiara Corazza, Noura Al-Kaabi (up) Michael Chui, Laura Quatela, (down) Shelley l\/IcKnIey, Rahaf
Harfoush

WOMEN'S FORUM

(up) Matt Krentz, Katica Roy, (down) Alexandra Palt, Elena Bonetti (up) Sandrine Dixson-Decléve, Stefan Oelrich, (down) Rachel Kyte,
Julie Linn Teigland
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2020 LOOKING BACK

WOMEN’S FORUM KEY ACTIONS 2020

Mission with the Government of France and the report “Women at the heart of
the economy”

Following the G7 chaired by France in August 2019, the Women’s Forum has been appointed to the
mission of proposing a national mobilization plan in favour of STEM professions, in order to ensure that
women’s leadership is proactively engaged within the future of work. Through this mission, the French
Government has consulted the Women'’s Forum in the context of the French law project for women
economic empowerment. A law which will inspire other G7 Governments and beyond. The result of
this mission is the report Women at the heart of the economy, highlighting 27 recommendations and
officially presented on February 5th, 2020 to the French Ministers of Economy and Finance, Higher
Education, Gender Equality, Industry and Digital.

Cédric O, Marlene Schiappa,
Bruno Le Maire, Chiara Corazza, |
Frédérique Vidal, §

Agnes Pannier-Runacher

Call to Action for an inclusive recovery

Because at the Women'’s Forum we strongly believe that the G7 Leaders should prioritize women’s
economic empowerment as a key strategy in the Agenda, during the entire year we have built our
policy proposals, which resulted in a Call to Action to G7 Leaders on 7 key issues where women'’s
added value and leadership is crucial. We are convinced that it is imperative that the G7 Leaders
focus on how to collectively support women in the economic fields to stimulate growth and to give
them the same opportunities as men to be at the heart of the economy, science and society.

Launch of the first edition of the Women’s Forum Barometer

Conducted among G7 countries, this groundbreaking survey was driven by the Women’s Forum’s
ambition to be a reference point not only on gender issues, but also on sectors where women suffer most
prejudice, despite their involvement being crucial in these areas: climate, business, the jobs of tomorrow,
artificial intelligence, and health. The survey will be conducted every year in order to measure progress
in these areas. Initiated by AXA, BNP Paribas and Publicis Groupe, the first results were unveiled at the
opening of the Women’s Forum Global Meeting.

Meaningful contribution to the international effort to build a more inclusive
recovery

Thanks to our expertise, the Women'’s Forum has been associated in the ltalian task force “Women for
a new Renaissance”, established by the Italian Minister for Equal Opportunities and Family to create a
more inclusive society to prepare the ltalian recovery, and in “Laudato si’ business” initiative by Pope
Francis, where the Women’s Forum presented its vision for a more regenerative economy.

Moreover as Representative of France for the private sector in the G20 Empower Alliance, we have
also had the opportunity to highlight the Women‘s Forum partners best practices in the advancement
of women’s leadership and bring our voice and contribution to the G20 under Saudi Presidency.
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DARING CIRCLES

Daringcircles

by the Women's Forum for the Economy & Society

The escalating challenges we face calls for new models of leadership and coalition-building, to
drive action and positive impact. In 2018, the Women’s Forum founded the five Daring Circles:
Women4Al, Women4Business, Women4Climate, Women4Health, and Women4STEM. These
action-oriented coalitions bring together an ecosystem of partners to develop tangible proposals and
solutions on climate action, technology for good, access to health and economic empowerment.

Designed as collaborative working groups, the Daring Circles convene the Women’s Forum partners,
experts and changemakers from across diverse geographies and sectors, and different stakeholders
from businesses, governments, NGOs, science and academia. They each provide a platform to
share learning and expertise, along with opportunities to develop innovative and pioneering solutions
— in the form of concrete actions and initiatives that enable positive and powerful change.

WOMENA4AI

The objective of the Women4Al Daring Circle is to inspire organisations to pledge their commitment to
inclusive Al and take action to apply a gender lens to their Al development and implementation. With
our research, action and communication agenda we seek to foster a more inclusive Al ecosystem,
and also unlock opportunities for Al to be a driver of inclusion in our economies and societies.

The Daring Circle is led by Microsoft in collaboration with L’Oréal, BNP Paribas, Publicis Groupe,
AXA, Bayer, Lenovo, Société Générale and ExxonMobil. UNESCO participates as an Institutional
Partner, HEC as an Academic Partner, Shearman & Sterling as an Insight Partner and the Oxford
Internet Institute as an expert.

Key facts and figures:

e Two-thirds of internet users surveyed by the Brookings Institution felt that companies should have
an Al code of ethics and review board".

e | essthan 1% of applicant pools for technical jobs in Al and data science Silicon Valley based
technology companies are female?.

e 78% of the general public believe that improving women’s access to STEM and Al roles in
companies would lead to the development of digital applications and Al tools that benefit
everyone, not just women?.

1 Brookings Institute, 2018
2|'d Blush if | could, UNESCO, 2019
¢ Women’s Forum Barometer, 2020
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DARING CIRCLES

WOMEN4BUSINESS

The Women4Business Daring Circle promotes and accelerates women'’s economic empowerment in
business and supply chains. The Daring Circle is building awareness and educating about the value
of supplier diversity, enabling action and impact by providing the tools and supporting infrastructure
for inclusive sourcing, and driving commitment to empower women entrepreneurs.

The Daring Circle is led by P&G, in collaboration with BNP Paribas, ExxonMobil, Johnson & Johnson,
'Oréal and Publicis Groupe. The Circle is supported by Knowledge Partner Kearney, Insight Partner
Clifford Chance, and Institutional Partners WEConnect International and UN Women, with HEC as
Academic Partner, along with a diverse network of experts and corporate champions.

Key facts and figures:

e A third of entrepreneurs globally are women - over 250 million women entrepreneurs driving
growth, creating jobs and economic opportunity”.

e Diverse and women-led companies are 21% more likely to outperform peers on profitability®,
and report innovation revenue at 19% higher than companies without diverse leadership®.

e Yet still less than 1% of large corporate of government spend is with women-owned
businesses, and in 2020 women-led enterprises reported 80-90% reduction in revenue as a
result of the pandemic’.

WOMEN4CLIMATEACTION

The Women4ClimateAction Daring Circle seeks to identify the levers and initiatives needed to
accelerate the transition to a green economy and harness it for women’s empowerment, enable
women to lead actions against climate change and address the disproportionate impact that climate
change has on women.

The Daring Circle is led by BNP Paribas, in collaboration with Microsoft and in association with Engie,
Icicle, Bouygues and Colas. The Daring Circle draws on contributors and experts from organisations
including CARE France, SEforAll, R20 and the OECD. KPMG supports the Circle as knowledge
partner and HEC supports the Circle as academic partner.

Key facts and figures:

e \Women are disproportionately impacted by climate change because of existing inequalities, and
their experiences are often ignored in the design of solutions; 80% of climate refugees are women?®
and women are 14 times more likely to die than men during natural disasters®.

e \Women'’s leadership, empowerment and participation can be a dramatic accelerator of climate
action: Businesses with more women in senior positions perform better in terms of sustainability,
governments with more women are more likely to adopt climate-oriented policies'', and diverse
teams are more innovative'? - bringing the solutions we need to address the climate crisis.

e And, the green transition can be a rapid accelerator of women’s empowerment: 369 million jobs
will be created by 2030 if companies commit to sustainability'® but, to drive gender equality, women
must have equal access to these jobs, many of which are in currently male-dominated fields.

4 Global Entrepreneurship Monitor, 2019 8 Women'’s Environment Network, 2010 2 1Bell 4S- Y820
5 UK Government, 2019 9 UNDP, 2014 8 WEF, 2020
6 Boston Consulting Group, 2018 0 Jiang X., 2018
" WEConnect International, 2017 & 2020 " OECD, 2014
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DARING CIRCLES

WOMEN4HEALTH

The Women4Health Daring Circle helps improve women'’s access to health. It addresses gender gaps,
ensures women lead in healthtech, and makes sure these issues are on the agenda of companies and
governments.

The Daring Circle is led by AXA in collaboration with BNP Paribas and in association with Johnson
& Johnson. The Daring Circle draws on contributors and experts from organisations and institutions
including the World Health Organization, Inserm, Carers Trust, and Women in Global Health. Mercer
supports the Circle as Knowledge Partner.

Key facts and figures:

e \Women have higher rates of physical illness, more disability days, more hospital stays and doctor
visits than men',

e Establishing parity between men and women can be a general driver of better health outcomes
for women — as it improves economic empowerment, autonomy and the ability to commit resources
to their own health'®,

e Traditional approaches to women'’s health focus on the reproductive cycle. This effectively dismisses
the last 34 years of a woman’s life, assuming she transitions through menopause at 50 and lives to
84. That equates to 40% of her life'®,

WOMEN4STEM

The Women4STEM Daring Circle aims to increase the representation, leadership and impact of
women with STEM skills at all stages of the pipeline from school to boardroom, and to highlight the
strong connection between STEM skills, access to jobs and the potential for positive societal impact.

The Daring Circle is in collaboration with AXA, Bayer, BNP Paribas, Microsoft, Publicis Groupe,
P&G, Lenovo, L'Oréal and Syntec-Ingénierie. The Circle is supported by Knowledge Partner Boston
Consulting Group, with Shearman & Sterling as Insight Partner, and Politecnico di Milano and HEC as
Academic Partners.

Key facts and figures:

e Today, there are serious gender imbalances in STEM. At every stage of the path to STEM leadership,
there are fewer girls and women. Internationally, women account for only 24% of employees in the
technology sector'”, and only 9% of information technology company CEOs'®.

e |mpact motivates. Women in STEM say that real life applications (77%) and the ability to make a
meaningful difference (72%) are the most important factors motivating their participation in STEM
skills programmes'®. And, 72% percent of girls aged 5-12 surveyed in Europe felt it was important
to have jobs that directly helped the world, while only 37 percent thought of STEM careers as
making the world better®°.

e \When STEM loses women, it also loses their differentiated talents and abilities needed to remain
competitive in the digital economy transition. At the same time, women lose the opportunity to fully
contribute to creating a better and more inclusive world.

™ Austad, S. N., 2006 8 Women'’s Environment Network, 2010
'® The London School of Hygiene & Tropical Medicine, Health Policy and Planning, 2016 9 Women'’s Forum, 2021
'6 Eurostat, 2019 20 Microsoft, 2017
7 World Economic Forum, 2016
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OUR KEY INITIATIVES

Beyond recovery: designing an inclusive world

The Women’s Forum is committed to using its network of delegates, participants and speakers
for maximum impact. Our initiatives are an opportunity for partners and delegates to do this and
commit to championing a diversity of perspectives across different of groups of women in our
economies and societies. We welcome the support of our partners to develop, amplify and make
the most of these important initiatives.

Rising Talents Rising Talents

by the Women’s Forum for the Economy & Society — The \Women’s Forum for the Economy & Society and its partners
share a common belief: that the identification and nurturing of
talent among women is critical for the future of global business and
LLAZARD society. Having celebrated its 10th anniversary in 2017, the Women'’s
Forum Rising Talents initiative does precisely this — it distinguishes
highly talented young women who are tomorrow’s influencers of
SpencerStuart our economies and societies. Committed to promoting women’s
leadership, this initiative brings the vision of these change-makers to
the Women’s Forum.
Each year some 15 young women join the Rising Talents network,
attend the Women’s Forum Global Meeting and regional Women'’s
Forum meetings, benefiting from enhanced networking activities
during these events and in the future.

WOMEN'S FORUM
}

e—

Rising Talents at the 2019 Women'’s Forum Global Meeting

Jessica Bennett, Clover Hogan and Alexandria Villasefiom at the
WFG7 Call to Action Virtual Meeting in May 2020
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OUR KEY INITIATIVES

CEO CHAMPIONS  CEO Champions

by the Women's Forum for the Economy & Society

CEO Champions is an initiative launched in 2010 by the Women’s
Forum for the Economy & Society, designed to drive progress and
. accountability for women’s advancement in governance in the private
McKinsey&Company — 5pqg public sectors. In partnership with McKinsey & Company, the
peer-to peer network presents an opportunity for CEOs to underscore
their organization’s commitment to women’s advancement as well as
taking a strong leadership role in the broader global economy and
society. CEO Champions members are active, highly committed
participants who track and drive measurable progress for women’s
advancement through on-record mutual commitments and
accountability. Highlighted by the OECD for the G20 Summit as one
of the best practices, the CEO Champions Initiative is a pioneer as
a high-level international platform that advocates for the inclusion of
both men and women at the leadership level in the private as well as
the public sector.

CEQ Champions at 2019 \/\/omen’sForurﬁ Americas
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2021 ROADMAP

The 2021 Daring Circles Workshops & Sessions

The 2021 Rising Talents Promotion

The 2021 CEO Champions Initiative

The Women’s Forum Barometer G7 & G20

Virtual sessions ‘In Her Words’ in partnership with The New York Times

Women’s Forum G20 ltaly, Milan, 17-19 October 2021

Women’s Forum Global Meeting, 15-19 November 2021
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