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1. Employment in MSEs

2. COVID related effects
on labor in MSEs

3. Lessons and what is
next for enterprise
promotion?
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1. Employment in “small economic units

Low income Lower middle income

B Own-account workers

M 2-9 persons

Upper middle income

M 10-49 persons

High income

50+ persons
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1. Employment in“small economic units”
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Informal vs formal employment in “small economic units”
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2. 1L0 GOVID assessment and response

* Smaller and informal firms Hours worked by establishment

have seen substantlally size (per cent change in 2020)
larger declines in hours

worked and employment

* widening “productivity
gap’ between low- and
high-income economies.
17.5 times more output per
hour than the average

worker in a low-income

B Hours worked by establishment size




» Figure 1.7 Change In employment by formality and status, relative to the same quarter in 2019,
2020 Q2 to 2021 Q2 (percentages)
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Mote: The figure shows the median employment relative to the same guarter of 2019 for a sample of ten countries with
available data for all time periods.
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Lessons out of the crisis?

« Uptick in business creation in some countries (O'Donnell,
Newman and Fikri 2021): necessity entrepreneurs

* The vast majority of enterprises are small or micro; informal
enterprises have fared worse due to lock downs

« Highly differentiated by sulb-sectors

« Governments will have to do "more with less”. Strategy matters
Nnow Mmore than ever.







3. So what for enterprise promotion?

« Start where decent work deficits are biggest!

* The scale of the challenge and the relevance of -
micro-enterprises for employment

» Targeting essential: sectoral and on those with
potential for growth and scale

» Strategy vs activism: identify and address the
underlying constraints in entrepreneurship eco-
systems

« Efficiency and effectiveness: what is your cost vs
Impact ratio?
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